of the company, or by a resolution or, if the articles so require, by a
special resolution, passed by the company in general meeting.
 (2)	A director may receive remuneration  either by  way  of a
monthly payment, or by way of a fee for each meeting attended,
or partly by the one way and partly by the other.
 (3)	In lieu of or in addition to  the remuneration specified in
sub-section  (2), remuneration may be    paid to a director    who is
either in the whole-time employment of the company or a manag-
ing director, at a specified percentage of the net profits of the com-
pany:
Provided  that  such  percentage  shall  not  exceed five  for     any
one such director, or where there is more than one such    director,
ten for all of them together.
(4)	In the case of a director who is neither in the whole-time
employment of the company nor a managing director  and whose
remuneration does not include anything by way of a monthly pay-
ment, the company may, by special resolution, authorise the pay-
ment, to such director, or where there is more than one such direc-
tor, to all of them together—
 (a)	if the company has a managing or whole-time director,
a managing agent or secretaries and treasurers, or a manager,
of a commission not exceeding one per cent, of the net profits
of the company;
 (b)	in any other case, of a commission not exceeding three
per cent, of the net profits of the company.
(5)	The net profits referred to in sub-sections  (3) and  (4) shall
be computed in the manner referred to in section 198, sub-section
(1).
(6)	No director of a company who is in receipt of any commis-
sion from the company and who is either in the whole-time employ-
ment of the company or a managing director shall be entitled to
receive any commission or other remuneration from any subsidiary
of such company.
(7)	The  special   resolution  referred  to    in   sub-section   (4) shall
not remain in force for a period of more than five years; but may
be renewed, from time to time, by special resolution for further
periods of not more than five years at a time:
Provided that no renewal shall be effected earlier than one year
from the date on which it is to come into force.
 (8)	The provisions of this section shall come into force imme-
diately on the commencement of this Act or, where such commence-
ment does not coincide with the end of a financial    year of    the
company, with effect from the expiry of the financial year imme-
diately succeeding such commencement.
 (9)	The provisions of this section shall not apply to a private
company unless it is a subsidiary of a public company.

